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It is indeed a great honour to be the ASIS VAARTA Editor and 
I am delighted at the great response we have received from 
all our stakeholders for the previous edition of ASIS VAARTA.

In this issue, we recount the various activities in which Shridi 
Industries & Its multifaceted members are actively involved. 

While Shirdi Industries is well known for the hard work, dedication 
& brotherhood of its members, it is the small and big celebrations 
held at the work place that bring out our best! We get a 
chance to know the organisation from the eyes or perspective 
of its members. As Henry Ford said: Coming together is a 
Beginning, staying together is Progress, & working together 
is Success.

We also have reviews  from the employees of the organisation 
who have given substantial years of their life to this work place. 

A huge thank you to all the members who contributed by writing wonderful & inspiring articles, 
without which there wouldn’t have been this ASIS VAARTA ISSUE. 
Last but not the least, I would like to thank the top management for their everlasting support 
throughout the creation of this edition.

MR. A.K. PATTNAYAK 
DIRECTOR OF MARKETING

In the last few months Industry has seen 
unprecedented rise in the cost of Raw 
Material used in manufacture of Boards or 
Laminates. The cost of raw materials like 
paper, melamine, phenol, formaldehyde  
etc. has increased tremendously. In such 
challenging time our company has 
taken several initiatives to make sure 
that the impact of steep increase in the 
price is passed on to the customer in such 
a manner that it does not affect their 
working adversely. The company has also 
changed the strategy product mix to 
protect the interest of all stakeholders 
in mutual interest.  

The market condition in general are 

very favorable and likely to remain on 

rising trend  in near future. The new 

product range in Laminate (Touch 

Lam) & PVC Boards are expected to give 

substantial boost to the business of
the company. In the next quarter the
management is planning to restart the  

production of thin MDF Boards, improve 

the capacity utilization of Decorative 

Laminates which was suppressed due 

to working capital gap. 



ADDITION OF ANTI FINGER-PRINT FEATURE TO LAMINATES

ASIS TOUCHLAM
ANTI-FINGERPRINT LAMINATE

ASIS Touchlam is a special laminate that has incredible
resistance to fingerprints, with a satin-smooth luxurious 
surface. This revolutionary matt laminate will change the 
way you look at interior surfaces.

Matt has a beautiful non-gloss texture that can otherwise  fall 
prey to fingerprint marks, scratches and scuffs. Be it fabric, 
paper or laminates, matt is otherwise highly prone to losing 
its brightness & life over use.

Asis introduces Asis Touchlam Anti-fingerprint Laminates, 
a super smooth extra matt surface solution that is resisitant 
to fingerprints. Its state-of-the-art technique of Electron 
Beam Curing ensures that the surface is non-porous. It is 
then compressed with Kraft Paper under high temperature 
& pressure to create Asis Touchlam Anti-fingerprint
Laminates. Its non-porus top surface rejects reflection of 
light & thus brings you a super matt anti-fingerprint suface!

Features include a Soft Matt Surface Resis-
tant to Fingerprint, Scratches, Mould & Water 
Resisitant, which is also Hygenic, Easy to Clean 
& has a Low Light Reflectivity.

   Technical Properties :

Surface Finish: Special Zero Reflection Matt, 
Robust, Resistant to Dirt, Anti-Fingerprint Marks 
& Caressing Silky Feel.

Size Available : 1300 x2800 mm & 1220 x 2440 mm

Thickness Offering : 1 mm - 20 mm

Protective Film : Supplied with protective film.
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BQC CERTIFICATION

BQC’s accreditation is a 
proof that its certification 
services have been tested 
& validated to deliver the 
b e s t  services that are
internationally  recognized & 
globally accepted. BQC is 
accredited with IAS – 
International Accreditation 
Service, California, USA.

Asis has recently acquired 
BQC certification which 
would be  helpful in generating 
export orders and would  
also make the organisation 
get better recognition in 
the international markets. 

RENOVATION OF THE HEAD-OFFICE
Being in the furnishing industry, we believe it is 

immensely important to adopt  & improve  the office 

environment from time to time. This not only changes 

the  outer look  of the office  but also helps in improving 

employee’s  work efficiency & productivity. Our Head 

Office was initially designed in December 1993 & has 

been  renovated and expanded from time to time. We 

have rightly inculcated our Tag line ‘AAO GHAR SAVARREN” 

in our professional life too, by renovating our office  space 

again this September 2021. 



As one of the biggest 

& the most auspicious 

festivals in India, Diwali 

has a huge significance 

as far as workplace 

celebrations go. We at 

ASIS decorate the 

office and distribute 

sweets and gifts to 

the employees.

We also conduct ethnic day on 

Diwali having all the employees 

dressed up in ethnic clothes, 

conduct Diwali pooja taking 

blessings from Goddess Laxmi 

followed by a special office 

sponsored lunch for all. 

DIWALI CELEBRATIONS
Traditions are important in organizations just as they are in families. Celebrating festivities at 

the workplace has become one of the most critical employee engagement initiatives. These 

celebrations not only bring team members  together but it also helps in creating a more inclusive 

environment across departments and boosts the morale of employees, promotes employee 

engagement, induces team spirit and joy.
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ASIS believes that having more women in the workplace 
actually makes an organization a better place to work for 
people of all genders. Having more number of women
in the work space adds to better job satisfaction, more
organizational dedication, more meaningful work & more 
enjoyable work environment leading to greater retention.

So we thought of taking review from the women employees 
of ASIS about their work experience and their journey in 
the organisation.

Meaningful work connect

Women employees at ASIS felt that their job fits well
with other areas of their life, followed by enjoying the 
work that they do, and believing that their job gives 
them the opportunity to make a difference. Moreover, 
many women talked about having personally meaningful 
work that connects to their values, purpose, and 
work-life balance.

Flexibility

Workplace perks and benefits along with flexibility 
concerns made it easier for the women employees to 
have a better work-life balance. Paid time off was rated 
as the most important perk, followed by healthcare
benefits, paid leadership development, flexible schedules,
and opportunities to move up in the organization at ASIS.

Equal opportunities given to all genders

Women employees at ASIS felt that they not only get healthy and supportive environment to work but 
also get gender parity in pay, experiences, and opportunities for success.

VOICE FROM
THE PLANT

WOMEN EMPOWERMENT
AT ASIS

The Particle Board Plant of the
company were not in operation since 

long and  company has restarted the 

production from 4ft. wide  Particle Board 

Plant in October 2021. The company 

has also restarted pre-lamination
facilities to support the requirement of 

Laminating Particle Board. The Workmen 

earlier laid off by the company in 

December  2019  have also rejoined. 

The company is in the process of 

improving  capacity utilization  of all 

the facilities which are  presently in 

operation. 



EMPLOYEE REVIEWS

OVERSEAS MARKET DEVELOPMENT
ASIS ideology is to  deliver products  to 
where customers want them. We have 
been investing in cutting  edge technology 
& aggressively focusing on market creation. 

We also recognized the potential market 
for Laminates overseas. Understanding 
the demand, we plan to increase our 
market share across all categories through 
continuous innovation, acquiring quality 
certifications &  superior customer  service.

Our dedicated efforts towards generating 
more exports for our products have 
started  showing good results. We have 
been successful in joining hands with a 
few clients from African & Middle Eastern 
countries who are now our exclusive 
distributors for ASIS Laminates. We are also 
inviting them to visit our plant for better 
technical understanding & special product 
preferences. We are optimistic that these 
initiatives will translate into an enhanced 
growth in overseas market leading to 
greater value for all our stakeholders. 

People are an organization's greatest and most valuable asset! And we at AsisGroup India 
believe in nurturing, evolving & growing together as a team! Here's a gist of what three of our 
stalwarts this quarter had to say about it!
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